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Section 1: Key Programme Details

Part A: Programme Information

Programme title: Business Administration [Frenchay]
Highest award: MBA Business Administration
Interim award: PGCert Business Administration
Interim award: PGDip Business Administration
Awarding institution: UWE Bristol

Teaching institutions: UWE Bristol

Study abroad: No

Year abroad: No

Sandwich year: No

Credit recognition: No

School responsible for the programme: CBL Bristol Business School, College of

Business and Law

Professional, statutory or regulatory bodies:
Chartered Management Institute (CMI)

Modes of delivery: Full-time

Entry requirements: For the current entry requirements see the UWE public

website.
For implementation from: 01 September 2021

Programme code: N12212

Section 2: Programme Overview, Aims and Learning Outcomes
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Part A: Programme Overview, Aims and Learning Outcomes

Overview: The MBA programme aims to prepare managers for the changing
demands of the global market and the increasing complexity of contemporary

business and organisations.

The programme is practice orientated and aims to integrate theory and practice,
developing students both academically and professionally. Students will be able to
ground their new knowledge within the base of their previous or current experience
(and that of the rest of their cohort of students), be able to reflect on and learn from
that past and present experience and be able to integrate new knowledge with past
experience and apply it to new situations. They will be able to engage in evidence-
based, ethical and sustainable management and business decision-making and
have developed a range of professional and transferable skills.

Features of the programme:

Educational Aims: The programme aims to provide students with flexibility as to
how they study and the ability, through their choice of electives and project

module/MBA, to tailor the programme to meet their own professional requirements.

Considerable emphasis is placed on the professional development of students

throughout the programme

Programme Learning Outcomes:
On successful completion of this programme graduates will achieve the following

learning outcomes.

Knowledge and Understanding

A1. The impact of the external context on organisations: external context
includes economic, environmental, ethical, legal, political, sociological and
technological, together with their effects at local, national and international
levels upon the strategy, behaviour, management and sustainability of
organisations
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A2.

A3.

A4.

A5.

AG.

AT.

A8.

The development and operation of markets for resources, goods and
services; customer expectations, service and orientation.

The sources, uses and management of finance; the use of accounting and
other information systems for managerial applications.

The management of resources and operations in the production and
marketing of goods and/or services.

The development, management and exploitation of information systems and
their impact upon organisations.

The leadership, management and development of people within
organisations; change management

The development of appropriate policies and strategies within a changing
context to meet stakeholder interests

A range of contemporary and pervasive issues which may change over
time.

Intellectual Skills

B1.

B2.

Critical thinking and creativity: manage the creative processes in self and
others; organise thoughts, analyse, synthesise and critically appraise. This
includes the capability to identify assumptions, evaluate statements in terms
of evidence, detect false logic or reasoning, identify implicit values, define
terms adequately and generalise appropriately.

Using information and knowledge effectively: scanning and organising data,
synthesising and analysing in order to abstract meaning from information
and to share knowledge.

Subject/Professional Practice Skills

C1.

C2.

Cs.

Numeracy and quantitative skills including the development and use of
relevant business models

Comprehension and effective use of relevant communication and
information technology for application in business and management

Effective two-way communication: listening, effective oral and written
communication of complex ideas and arguments, using a range of media,
including the preparation of business reports.
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C4. Leadership and performance management: selecting appropriate leadership
style for different situations; setting targets, motivating, monitoring
performance, coaching and mentoring.

C5. The ability to conduct research into business and management issues either
individually or as part of a team through research design, data collection,
analysis, synthesis and reporting.

C6. Complex problem-solving and decision-making: establish criteria, using
appropriate decision-making techniques including identifying, formulating
and solving business problems; the ability to create, identify and evaluate
options; the ability to implement and review decisions.

C7. The ability to interact effectively with a range of specialists and clients

Transferable Skills and other attributes

D1. Personal effectiveness: self-awareness and self-management; time
management; sensitivity to diversity in people and different situations; the
ability to continue learning including through reflection on practice and
experience.

D2. Effective performance within team environments and the ability to recognise
and utilise individuals’ contributions in group processes and to negotiate and
persuade or influence; team selection, delegation, development and
management.

D3. Ability to recognize and address ethical dilemmas and corporate social
responsibility issues, applying ethical and organizational values to situations
and choices

Assessment strategy: The assessment strategy has been designed to test the

programme learning outcomes.

Student support: Programme and Module leaders
Student support for overarching academic and professional concerns, is provided by
Programme Leaders, all issues relating to the content, delivery and assessment of

modules is provided by Module Leaders.

Business Mentors

Experienced business practitioners will impart industry knowledge and offer support
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as mentors, assisting students with their academic tasks and providing guidance on
future career choices. These practitioners will share their real-world insights, helping
students to understand the practical applications of their studies and navigate the
complexities of the business world. By offering personalised advice and mentorship,
they will play a crucial role in shaping students' professional development and career
trajectories.

Student Advisors

For concerns of a personal nature, students can access help from Student Advisors.
Student Advisors provide timely, accurate and confidential advice where necessary
on all aspects of the provision, for example assessment arrangements, personal
circumstance procedures, progression counselling, as well as personal issues such
as problems with studying or meeting deadlines, financial matters, ill health and so
on including, when-relevant, how to access the wider support provided by the

University. This service is supplemented by extensive online resources.

Career support

The UWE Careers Service provides high quality professional advice and guidance
focusing on enabling students to take control of and responsibility for their own
career planning and progression/development. There are regular Careers &
Employability What's On updates sent to all students via the programme Blackboard
pages.

UWE Careers support is integrated throughout the programme with direct input from
UWE careers team. UWE Careers also offers support on developing the skills,
experience and knowledge necessary for improving employability prospects.
Students can access support around finding vacancies for work experience,
volunteering, part time work and internships, as well as events and workshops. UWE
Careers provides recruiter facing services including advertising graduate job
vacancies, work experience and volunteering opportunities. There are also part time
jobs advertised by the Student Union JobShop. There is specialist support for
international students including specific resources developed for a range of
countries. Students are introduced to the service during the induction week for the
course and are encouraged to use the service all through their programme and after
graduation.
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Induction

All students take part in an Induction programme at the start of their postgraduate
studies and are provided with a programme handbook via the programme
BlackBoard pages. Students are also encouraged to feedback their experience or
any concerns they may have through weekly programme leader individual drop in
meetings and through whole programme meetings that are aimed at covering more

general issues.

Study Facilities

The Bristol Business School has state-of-the-art facilities in its £55 million building
within which students have access to cutting-edge learning spaces. Designed with
student input, the Business School building offers learning spaces for individual and
group study plus bookable conference rooms. The Business School and library offer
spaces for silent and group study and bookable rooms. In our specialist library and
learning hub, business librarians manage vast collections to support students
research. Students will have access to recommended books, trade press, academic
journals, and industry databases on and off campus. The library also offers

workshops to develop study skills.

Student Union and Course Representatives

An important part of the programme is the involvement of students. Two or three
student representatives are elected to serve on the Student Representatives & Staff
Forum meetings that are held each term to discuss issues raised by students in
relation to their experience of studying at UWE and on the programme. These
meetings feed directly into the governance structures at the university.

Disability Services
Support for students with learning adjustments is coordinated centrally through
Disability Services. This acts as a holistic service for students and applicants to the

University and also supports the academic and administrative staff.

Other Services
In addition to the above, the University’s Student Services offers a range of services
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to support students during their time at university and beyond:

University Health Centre and general advice on Staying Healthy

Careers and employability, advice on choosing a career, and finding student and
graduate vacancies

UWE volunteering, opportunities for students to get involved in the local community
through - the Community Volunteer Programme

Student Advisors & Counselling to support wellbeing

The Living Centre, for support with faith and spiritual matters

Global student support, to help international students to make the most of living and
studying in the UK

Managing disability and dyslexia, to get help with all disability related support needs

Money and Visas, for financial check-ups, or help with UK visas.

Part B: Programme Structure

Year 1
Full time students must take 180 credits from the modules in Year 1.

Year 1 Compulsory Modules (Full Time)
Full time students must take 165 credits from the modules in Compulsory Modules
(Full Time).

Module Code Module Title Credit

UMSDX9-60-M Executive Project and Research Methods: 60
MBA 2025-26

UMADFJ-15-M Financial Decision Making 2025-26 15

UMODFH-15-M Leadership, Complexity and Change 2025- 15
26

UMPDFL-15-M Managing People in a Global Context 2025- 15
26

UMKDFG-15-M Marketing Management 2025-26 15
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UMODJD-15-M Professional and Academic Development- 15
Integrating the MBA Learning Experience
2025-26
UMSDFM-15-M Strategy and Implementation 2025-26 15
UMMDFF-15-M Systems, Structures and Operations 2025- 15

26

Year 1 Optional Modules (Full Time)
Full time students must take 15 credits from the modules in Optional Modules (Full

time) (NB: not all the validated modules will necessarily be offered in every

academic year)

Module Code Module Title Credit

UMACLK-15-M Financial Statement Analysis 2025-26 15

UMMDPS-15-M International Project Management 2025-26 15

UMMDPV-15-M Global Supply Chain Management 2025-26 15

UMMDF7-15-M Digital Business Information Systems 2025- 15
26

UMSDF3-15-M Emerging Markets: The New World Order 15
2025-26

UMSCCW-15-M Management Consultancy 2025-26 15

UMODUS-15-M Professional Practice in Self-Leadership for 15
Senior Leaders 2025-26

UMMDF6-15-M Project Management in a Complex World 15

2025-26

Part C: Higher Education Achievement Record (HEAR) Synopsis

This flexibly delivered programme prepares managers for the demands of the global

market and the increasing complexity of contemporary business and organisations.

Students will be able to ground their new knowledge within the base of their previous
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experience (and that of the rest of their cohort of students), be able to reflect on and
learn from that past experience and be able to integrate new knowledge with past
experience and apply it to new situations. They will be able to engage in evidence-
based, ethical and sustainable management and business decision-making and

have developed a range of professional and transferable skills.

Part D: External Reference Points and Benchmarks

The programme has been designed to accord with the UWE Strategy 2020 of
delivering professionally recognised and practice-oriented programmes, which
contribute to an outstanding learning experience and generate excellent graduate

employment opportunities and outcomes for all students.

The views of current students, alumni, employers and external academic advisors

have been taken into account in the development of the programme.

The programme aligns to level 7 of the Framework for Higher Education
Qualifications and against the Subject Benchmark for Masters courses in Business
and Management (type 3 provision).

QAA UK Quality Code for HE-Framework for higher education qualifications (FHEQ)
Subject benchmark statements

Qualification characteristics for Master’s degrees

The design has also been informed by the guidelines for MBA provision of EFMD
and AACSB.

It also aligns with the Principles for Responsible Management Education.
Part E: Regulations

Approved to University Regulations and Procedures.
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