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Part 2: Educational Aims of the Programme 

The programme aims to prepare students for a career in the computing and information technology 
industries; to provide them with an awareness of professional standards of conduct and practice; and to 
provide them with the ability to apply their skills, knowledge and understanding to a variety of computing 
problems and contexts and develop computer applications and management support systems.  

 
Broad aims  

 Produce versatile and resourceful practitioners fostering innovation, enterprise and enthusiasm for 
excellence in computing.  

 Produce practitioners/graduates who can make an effective and professional contribution to the 
work of interdisciplinary groups engaged in computing projects.  

 Assist the student in developing study and interpersonal skills required for both independent, 

 



Part 2: Educational Aims of the Programme 

autonomous practice and teamworking.  

 Develop critical, analytical problem-based learning skills and the transferable skills to prepare the 
student for graduate employment and continuing professional development.  

 
 Specific aims 

 Provide the knowledge of the concepts, principles and practice from a range of discipline areas 
within the computing field.  

 Develop the student’s creative abilities through practice and evaluation of that practice, while also 
developing their critical understanding of new subject areas. 

 Stimulate an enquiring, creative, and reflective approach that encourages independent judgement 
and critical awareness.  

 Ensure that students have the basis for both future personal development and for continuing 
professional development.  

 

Programme requirements for the purposes of the Higher Education Achievement Record (HEAR) 

The primary aim of this course will be to ‘add value’ to the Foundation Degree by preparing students for 
potential long term responsible roles of in the workplace, making use of their range of expertise. The 
subject-based project will incorporate the full software development lifecycle from conception, design 
and planning, through organisation, execution and management, to delivery, reflective review and 
objective assessment of the outcomes. A variety of delivery methods will be used to; advance 
knowledge through higher-level, subject-specific studies in areas of particular and current relevance, 
instill suitable management, organisational, evaluative and team-building skills, create a firm foundation 
for the effective research, assessment and presentation of evidence, arguments and assumptions so as 
to enable sensible conclusions and judgements to be reached. Particular emphasis will be placed on 
the timely and appropriate application of knowledge and problem-solving skills for a workplace 
environment. 
 

 

Part 3: Learning Outcomes of the Programme 

The award route provides opportunities for students to develop and demonstrate knowledge and 
understanding, qualities, skills and other attributes in the following areas: 
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A) Knowledge and understanding of: 

Complex and conflicting theories, concepts and principles relevant to 
digital/IT. 
 

√ √ √  

Current research in order to critically evaluate and analyse primary 
and/or secondary data and, where appropriate, information systems 
in order to enable unpredictable and complex digital problems to be 
addressed. 
Communicate ideas, concepts, theories etc accurately and reliably 
using structured and coherent arguments. 

 √ √  

Current technology and its limits when designing, operating and 
maintaining computing applications. 
 

√ √ √  
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The boundaries of existing and emerging technology and the limits of 
its application. 
 

√    

The types of judgement employed by IT professionals and the moral, 
legal and ethical implications of these judgements. 
 

√  √  

(B) Intellectual Skills 

The ability to autonomously select and use principles and procedures 
appropriate to the solution of a range of computing situations. 
 

√ √ √ √ 

Identify and classify principles and ideas in new contexts and 
situations in order to systematically analyse issues present. 
 

√ √ √  

Synthesise facts, ideas and arguments in support of a well structured 
argument or debate. 
 

√    

Design novel solutions to develop IT infrastructure or new concepts 
within complex organisations. 
 

 √ √ √ 

Utilise research and theory to evidence best practice. 
 

 √ √ √ 

Reflect upon their own academic and professional performance and 
take responsibility for personal and professional learning and 
development. 
 

   √ 

(C) Subject/Professional/Practical Skills 

Effective and integrated use of investigative and design strategies 
with tools and methodologies. 
 

 √ √  

Apply computing skills appropriately to facilitate clients’ progress 
towards their goals. 
 

 √ √ √ 

Understand the implications of legislation that relates to the use of 
computers in the workplace. 

  √  

Understand the implications of relevant research findings. √   √ 

(D) Transferable skills and other attributes 

Critically evaluate and discuss the application of a range of methods.  √  √  

Participate effectively in interdependent learning activity and function 
effectively as an independent learner  

√   √ 

Apply and utilise a range of personal and interpersonal skills  √ √ √ √ 

Make evidence-based decisions.  √ √ √ 

Use oral, written and/or audiovisual communication skills. √ √ √ √ 

 

 

Part 4: Student Learning and Student Support 

Teaching and learning strategies to enable learning outcomes to be achieved and demonstrated 
 
The primary framework for learning and teaching will include the following: 
 

 Team work, including peer support. 



 Seminars. 

 Practical workshop activities to ensure understanding of the principles and tools to be used for their 
application. 

 Role play scenarios. 

 Case study analysis and discussion. 

 Teaching enhanced learning sessions, including simulation for some of the more abstract 
concepts.  

 Employer engagement, guest speakers from relevant specialist areas. 

 E-learning e.g. videos, quizzes. 

 Educational visits 
 
Each module will incorporate a significant amount of practical work to ensure that the skills to carry out 
the work are developed to their maximum potential. 
 
Each module will incorporate a significant amount of practical workshops to ensure that the skills to 
carry out the workplace tasks in a variety of disciplines are developed. 
 
At UWE, Bristol there is a policy for a minimum average requirement of 12 hours/week contact time 
over the course of the full undergraduate programme. This contact time encompasses a range of 
face:face activities as described below. In addition a range of other learning activities will be embedded 
within the programme which, together with the contact time, will enable learning outcomes to be 
achieved and demonstrated.  
 
On the BSc (Hons) programme, teaching is a mix of Scheduled, Independent and Vocational 
Learning as follows:    
 
Scheduled learning includes: lectures, seminars, tutorials, blended learning, project supervision, 
demonstration, practical classes and workshops; external visits; practical workshops.  
 
Independent learning includes hours engaged with essential reading, case study preparation, 
assignment preparation and completion etc.  
 
Vocational learning includes educational visits and work-based scenarios, in addition to employer 
engagement, e.g. guest speaker from relevant specialist areas. 

   

Description of any Distinctive Features 
 

  Extensive tutorial support provided by a personal tutor and a 1:1 tutor for students will additional learning 
needs. In addition, a general across college tutor is provided to enhance the academic skills required at 
HE level. 

 

 

Part 5: Assessment 

 
A: Approved to University Regulations and Procedures 

Assessment Strategy 
Assessment strategy to enable the learning outcomes to be achieved and demonstrated: 
 
Assessment will be by a variety of methods. There will be two types of assessment: formative and 
summative. Formative assessment is used to provide learners with feedback on progress and inform 
development. Formative assessment could include: 
 

 Self assessment by reflective analysis  

 Peer assessment in group activities and presentations  

 Employer assessment in work placement  
 

http://www1.uwe.ac.uk/students/academicadvice/assessments/regulationsandprocedures.aspx


Part 5: Assessment 

Summative assessment provides a measure of achievement in respect of a student’s performance in 
relation to the intended learning outcomes. Summative assessment could include: 
  

 Examinations  

 Completion of practical tasks  

 Written assignments and reports  

 Poster defence 

 Presentation  
 

 

Part 6: Programme Structure 
 

This structure diagram demonstrates the student journey from Entry through to Graduation for a typical 
full time student, including: level and credit requirements,  interim award requirements, module diet, 
including compulsory and optional modules 
 

 

ENTRY 
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Compulsory Modules Optional Modules Interim Awards 

UFCFKE-30-3 
Emerging Technologies 
 

None  
 
 
 
 
 
 
 
 

UFCFBR-30-3 
Internet of Things (IoT) 
 

 

UFCFCR-30-3 
Collaborative Software 
Development Project 
 

 

 UFCFGE-30-3 
Applied Computing Project 

 

GRADUATION 
 
 

Part time: 
The following structure diagram demonstrates the student journey from Entry through to Graduation for a 
typical part time student. 
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UFCFCR-30-3 
Collaborative Software 
Development Project 
 

None  
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Compulsory Modules Optional Modules Interim Awards 

UFCFKE-30-3 
Emerging Technologies 
 

None  
 
 
 
  

UFCFGE-30-3 
Applied Computing Project 
 

 

GRADUATION 
  
 



Part 7: Entry Requirements 

The University’s Standard Entry Requirements apply with the following additions/exceptions*: 
 
Successful Pass at Foundation Degree, HND or equivalent, or 240 appropriate credits, or the usual 
process of A(P)L for other awards with the potential for infill modules at level 1 or 2 to ensure 
progression. 
  

 

Part 8: Reference Points and Benchmarks 

Description of how the following reference points and benchmarks have been used in the design of the 
programme: 
 
QAA UK Quality Code for HE 

National qualification framework 
Subject benchmark statements 

University strategies and policies 
Staff research projects 
Any relevant PSRB requirements 
Any occupational standards 
 
In the design and development stages of the programme due regard has been given to the UK Quality 
Code for Higher Education to assure content, level and proportion. SEEC descriptors were used as 
guidance in the design of modules and there is an expectation that students will evidence all learning 
outcomes.  
 
All staff involved in the programme design team to write modules and internal checking procedures were 
asked to use SEEC descriptors and terminology as guidance for module design. Subject and foundation 
degree benchmark statements contribute to the programme content and Weston College Graduate 
Development Programme will be incorporated into the tutorial entitlement. 
 

UWE Learning Teaching and Assessment Strategy 
 
There is an established and mature relationship between Weston college and UWE that emphasises full 
understanding and incorporation of the UWE Learning, Teaching and Assessment Strategy. This is 
implicit in the development of the current programme. 

 
  QAA Quality Code: Chapter B6: Assessment of students and accreditation of prior learning 

Design of assessment and awareness of the Quality Code, B6, is recognized as a strength at Weston 
college evidenced via IQER. Weston College also has “Guaranteed Levels of Information for 
assignments and assessments which were developed with the QAA Code of Practice section 6 as a 
guide. These policies are routinely reviewed and updated with due regard to the UK Quality Code for all 
providers of HE within the UK. 
 
UWE Employability Strategy 
The UWE Employability Strategy was used a reference point in the production of the Weston College 
“Supporting your Success” document, provided to all students.  

 
 Weston College Graduate Development Programme 
As previously stated, the GDP has been incorporated into the Tutorial Entitlement. 

  
 QAA Quality Code: Chapter B4: Enabling student development and achievement 

Reference was made to the Quality Code, B4, in the definition of tutorial entitlement and the requirement 
to be able to guide students to careers advice. Both validated and franchised programmes have equitable 
access to UWE careers advice and guidance including CV writing, preparing for interviews, application 
checker and a range of other services designed to enhance employability.  

 
UWE Work-based learning policy & UWE Equality and Diversity Policy 

http://www.qaa.ac.uk/assuringstandardsandquality/quality-code/Pages/default.aspx
http://www1.uwe.ac.uk/aboutus/policies


Part 8: Reference Points and Benchmarks 

All of the above were considered during the development stage. There is a significant Work based 
learning element in the programme as defined as part of the foundation degree benchmark statements 
and identified within Work Experience 1 and 2 modules. Weston College has an Equality and Diversity 
Policy that matches the requirements of the University of the West of England. 
 
Weston College is committed to creating an inclusive college, where people are treated with dignity and 
respect and where we anticipate and respond positively to different needs and circumstances so that 
everyone can achieve their potential.  
 
We are committed to promoting and advancing equality of opportunity, not only because it is an important 
part of the mission, vision and values of the College, but also because, by attracting and retaining the 
most diverse range of talented people as learners, staff and partners, we will ensure the College’s future 
success. 
 

What methods have been used in the development of this programme to evaluate and improve the 
quality and standards of learning?  This could include consideration of stakeholder feedback from, for 
example current students, graduates and employers. 
 
 
Current and past students have all been required to submit evaluations on the modules they have 
studied. The proposed modules for the new programme have taken account of this feedback and have 
been designed accordingly. This has resulted in the selection of in-depth integrated units that also meet 
the current and evolving needs of the computing industry. In addition, the modules at this level have 
been designed to challenge the students to develop themselves in a range of technical skills, whilst also 
assessing the need for policies and procedures to ensure good IT management practice. Emphases 
have been placed on the practical implementation of subject-specific principals. 
 
 

 
 


