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Part 1: Information

 

Module title: Managing People and Organisational Behaviour 

Module code: UMADYJ-30-2 

Level: Level 5 

For implementation from: 2026-27 

UWE credit rating: 30 

ECTS credit rating: 15 

College: College of Business and Law 

School: CBL Bristol Business School 

Partner institutions: None 

Field: Accounting and Finance 

Module type: Module 

Pre-requisites: None 

Excluded combinations: None 

Co-requisites: None 

Continuing professional development: No 

Professional, statutory or regulatory body requirements: None 

 

Part 2: Description

 

Overview: The module introduces students to the key concepts, theories, and 

models underpinning Human Resource Management and Organisational Behaviour 

with a focus on applying learning to case study organisations. 

Features: Not applicable 

Educational aims: As an Organisational Behaviour (OB) and Human Resources 

(HR) module this module aims to introduce students to topics such as Leadership, 
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Motivation and Culture. Students will learn to apply theories to real life and fictional 

organisational examples. Additionally, students will be encouraged to think critically 

by looking at all topics from both a manager's perspective and an employee's. 

Outline syllabus: The syllabus will include: 

 

Leadership 

Motivation 

Culture 

Emotion 

Teams 

Power and Politics 

Talent Management 

Performance Management 

Reward 

 

Part 3: Teaching and learning methods

 

Teaching and learning methods: The module is informed by the 3Ps approach 

(Prepare, Participate, Practise). 

 

Prepare: To prepare effectively, students engage with the provided resources and 

manage their time to allow for thorough independent study. This preparation will 

enable them to grasp the key theories and models presented during lectures and set 

the stage for deeper learning. 

 

Participate: Sessions are designed not only to reinforce the students' understanding 

through group interaction but also to develop soft skills such as communication and 

teamwork. Participation is a direct application of the prepared knowledge, where 

students can discuss ideas and execute tasks in small groups, thereby enhancing 

their grasp of the subject through collaboration. 

 

Practise: After preparing with independent study and participating in group 



Module Specification   Student and Academic Services 

Page 4 of 6 
03 October 2024 

discussions and tasks, students will be able to apply their knowledge to practical 

examples. This practice helps in solidifying their learning, improving problem-solving 

skills, and bridging the gap between theory and application. 

Module Learning outcomes: On successful completion of this module students will 

achieve the following learning outcomes.   

MO1 Explain and critique key and contemporary human resource management 

topics and theory.  

MO2 Apply key theory in an employment context and problem solve Human 

Resource Management issues through critical analysis of issues.  

MO3 Demonstrate an understanding of a range of management concepts 

regarding the ways in which organisations are shaped and controlled.  

MO4 Apply and critically evaluate a range of management theories to gain a 

deeper insight into individual and group level behaviour. 

Hours to be allocated: 300 

Contact hours: 

Independent study/self-guided study = 228 hours 

Face-to-face learning = 72 hours 

Total = 0 

Reading list: The reading list for this module can be accessed at 

readinglists.uwe.ac.uk via the following link https://uwe.rl.talis.com/modules/umadyj-

30-2.html 

 

Part 4: Assessment

 

Assessment strategy: Task 1: Applied Human Resource Management Consultancy 

Project (50%) 

A 1,500 word project based on a case study where students take on the role of a 

management consultant specialising in HRM. 

 

file:///C:/Users/TA-SAUNDERS/Desktop/%5bwt-Resources.URL%5d
file:///C:/Users/TA-SAUNDERS/Desktop/%5bwt-Resources.URL%5d
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Task 2: Case Study Analysis (50%) 

Students will analyse a case study and present their finding in a format at of their 

own choosing - a 1,500 words written essay or a 15-minute pre-recorded 

presentation or a podcast accompanied by a reference list. 

 

Formative feedback opportunities are built into module sessions through self and 

peer assessment activities. 

Assessment tasks:  

Project (First Sit) 

Description: Research project (1500 words). 

Weighting: 50 % 

Final assessment: Yes 

Group work: No 

Learning outcomes tested: MO1, MO2 

 

Case Study (First Sit) 

Description: Case study analysis presented as either; a 1500 word written essay, a 

15-minute pre-recorded presentation or a 15-minute podcast. 

Weighting: 50 % 

Final assessment: No 

Group work: No 

Learning outcomes tested: MO3, MO4 

 

Project (Resit) 

Description: Research project (1500 words). 

Weighting: 50 % 

Final assessment: Yes 

Group work: No 

Learning outcomes tested: MO1, MO2 

 

Case Study (Resit) 
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Description: Case study analysis presented as either; a 1500 written essay, a 15-

minute pre-recorded presentation or a 15-minute podcast. 

Weighting: 50 % 

Final assessment: No 

Group work: No 

Learning outcomes tested: MO3, MO4 

 

 

Part 5: Contributes towards

 

This module contributes towards the following programmes of study:  

Accounting and Business Management {Foundation} [Frenchay] BA (Hons) 2024-25 

Accounting and Business Management [Frenchay] BA (Hons) 2025-26 

 


