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SECTION 1: KEY PROGRAMME DETAILS 

 
PART A: PROGRAMME INFORMATION 

Highest Award BA (Hons) Business Management with Law 
 

Interim Award BA Business Management with Law 
 

Interim Award DipHE Business Management with Law 
 

Interim Award CertHE Business Management with Law 
 

 

Awarding Institution UWE Bristol 

Teaching Institution UWE Bristol 
 

Delivery Location Frenchay Campus 

Study Abroad / Exchange / 
Credit Recognition 

Placement X 
Sandwich Year X 
Credit Recognition X 
Year Abroad X 

Faculty Responsible For 
Programme 

Faculty of Business & Law 

Department Responsible For 
Programme 

FBL Dept of Business & Management 

Apprenticeships  

Mode of Delivery Full-time 

 
 
 
 

ENTRY REQUIREMENTS UCAS Tariff Points:  
 
 
For the current entry requirements see the UWE public website. 
 

For Implementation From  1 Sep 2020 

ISIS Code/s Programme Code  NM1A13-SEP-FT-FR-NM1A 
 
Other codes: 
JACS  Business studies 
HECoS   100079: Business Studies 
UCAS 
SLC 
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SECTION 2: PROGRAMME OVERVIEW, AIMS and LEARNING OUTCOMES  
 
 

PART A: PROGRAMME OVERVIEW, AIMS and LEARNING OUTCOMES 

 

1. (Programme) Overview (c. 400 words) 

 
The BA (Hons) Business Management with Law offers students a current and integrated business 
education covering the main disciplines and operational areas of business, as well as the development of 
knowledge, skills and attributes relevant to Law. 
 

2. Educational Aims (c. 4-6 aims) 

 
The curriculum aims to challenge students in their ways of thinking, behaving, learning, and issues of 
ethics and ethical decision making, sustainability and global citizenship are embedded throughout. The 
programme actively seeks input from the external environment and student learning is grounded in the 
external context wherever appropriate through, e.g. external speakers; assessments that provide students 
with opportunities to test out concepts in practice and reflections on own experience of organisations. In 
addition, all students are encouraged by the curriculum into actively pursuing work experience of some 
sort, i.e. via placement, internship, or volunteering. Student achievement is supported by a clear personal 
development strand of transferable skills and ‘brain habits’ over all three levels that facilitates the transition 
into Higher Education and which underpins employability and lifelong learning. 
 
The programme aims to enable students to: 
 
Acquire a critical understanding of organisations, their management and the changing external 
environment in which they operate; 
 
Be equipped with the employability attributes and skills necessary for a career in a wide variety of 
business, management or Law related roles; 
 
Develop an analytical and enquiring approach in the analysis of business problems so that considered and 
appropriate conclusions are drawn – which can be communicated effectively in a variety of forms; 
 
Have an informed understanding of critical contemporary business issues and theoretical debates, 
including ethics and ethical decision-making, sustainability and global citizenship; 
 
Work with academic theory in practice; 
 
Develop a strong sense of self and the life-long learning skills to make an ongoing contribution to society at 
large; 
 
Critically analyse and evaluate legal principles in a business context;  
 
Evaluate the interplay between business and law; 
 
Analyse and solve legal and business problems. 
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3. Programme and Stage Learning Outcomes  (c. 6-8 outcomes) 

Programme (Learning) Outcomes (POs) 
   

Knowledge and Understanding 
 
A1 The global business environment 
A2 The nature of markets and customers and the role of marketing 
A3 The use of accounting and the sources, uses and management of finance 
A4 The nature of organisations, work and management 
A5 The management and development of people 
A6 The management of resources and operations 
A7 The management of information systems and use of communication and 

information technology 
A8 Business policy and strategy 
A9 Quantitative methods for managerial applications 
A10 Business and management research 
A11 Ethics and ethical decision making; sustainability and global citizenship 
A12 Knowledge appropriate to programme subject specialism 
A13 Knowledge of legal values, principles and concepts as they relate business 

practice 
A14 Understanding of Enterprise and Entrepreneurship 
 
Intellectual Skills 
 
B1 Gather and critically evaluate evidence and information from a range of sources 
B2 Identify and analyse business problems in a range of contexts using appropriate 

concepts and frameworks 
B3 Draw conclusions, develop judgements, create and evaluate alternative solutions 

and make decisions on their application 
B4 Apply these skills in a range of complex and unpredictable contexts 
B5 Apply legal principles and concepts to business issues 
B6 Show an understanding of the interplay between law and business 
 
Subject/Professional Practice Skills 
 
C1 Carry out a business and management research programme 
C2 Write management reports 
C3 Contribute effectively to group projects and deliver presentations 
C4 Select and use subject specific tools and techniques 
C5 Develop professional and legal skills which would support working in a business 

environment 
C6 Develop professional identity and subject expertise relevant to degree 

programme 
 
Transferable Skills and other attributes 
 
D1 Work effectively alone 
D2 Work effectively in groups 
D3 Present, discuss and defend ideas, business and law concepts and views 

through formal and informal written and spoken languages 
D4 Extract, process and present numerical information for a given purpose 
D5 Use information technology 
D6 Manage own time and workload 
D7 Take responsibility for own learning 
D8 Reflect on own performance and respond positively to feedback 
D9 Transfer knowledge and skills across different settings 
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D10 Develop a strong sense of self and the life-long learning skills to make an 

ongoing contribution to society at large 
D11 Identifying issues and obtaining and summarizing appropriate and up to date 

legal and business information from electronic and paper sources 
D12 The ability to identify and use primary and secondary sources of law 
D13 To show an understanding of legal and business principles 
D14 To show a command of standard legal arguments 
D15 To develop an entrepreneurial mindset 

 

 
 

PART B: Programme Structure 
 

1. Structure  
 

Year 1 

 

Year 1 Compulsory Modules 

 

Code Module Title Credit Type 

UMPDN6-15-1 Contemporary Business Issues 

2020-21 

 

15 Compulsory 

UMCDMT-15-1 Enterprise and 

Entrepreneurship 2020-21 

 

15 Compulsory 

UJUUKV-30-1 Foundations for Law 2020-21 

 

30 Compulsory 

UMCDMX-15-1 Introduction to Management 

2020-21 

 

15 Compulsory 

UJUTN3-30-1 Law of Contract 2020-21 

 

30 Compulsory 
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UMAD4U-15-1 Understanding Business and 

Financial Information 

(Business, International and 

Management) 2020-21 

 

15 Compulsory 

 

Year 2 

 

Year 2 Compulsory Modules 

 

Code Module Title Credit Type 

UMCDMA-15-2 Introductory Business Research 

Project (Business, International 

and Management) 2021-22 

 

15 Compulsory 

UMPDND-15-2 Management Skills for 

Business and Law 2021-22 

 

15 Compulsory 

UMPDM3-15-2 Managing People 2021-22 

 

15 Compulsory 

UMMDNX-15-2 Operations and Supply 

Management 2021-22 

 

15 Compulsory 

UMCDM8-15-2 Research Methods for Business 

2021-22 

 

15 Compulsory 

 

Year 2 Optional Business Modules 

Student must take 15 credits from Business option (subject to availability):  

 

Additional options, as appropriate and available, may be offered through the annual Online 

Module Choices process each year. 

 

Code Module Title Credit Type 

UMAD5H-15-2 Accounting Information for 

Business 2021-22 

 

15 Optional 

UMAD5N-15-2 Credit Management: Theory 

and Practice 2021-22 

 

15 Optional 

UMMDFY-15-2 Digital Business Management 

2021-22 

 

15 Optional 

UMSD7Q-15-2 Entrepreneurship and Small 

Business 2021-22 

 

15 Optional 

UMPD7J-15-2 Equality Law and Diversity 

Management 2021-22 

 

15 Optional 

UMED8U-15-2 Good Business, Bad Business 

and Sustainability 2021-22 

 

15 Optional 



STUDENT AND ACADEMIC SERVICES   Programme Specification: Section 1 

6 
Definitive Programme Documentation   

UMAD5M-15-2 Market Analysis for Private 

Investors 2021-22 

 

15 Optional 

 

Year 2 Optional Law Modules 

Students must take 30 credits from Law options: 

 

Code Module Title Credit Type 

UJUULB-30-2 Commercial Law 2021-22 

 

30 Optional 

UJUUJR-30-2 Employment Law 2021-22 

 

30 Optional 

UJUUJE-30-2 Environmental Law 2021-22 

 

30 Optional 

UJUULC-30-2 Information Technology Law 

2021-22 

 

30 Optional 

UJUUJF-30-2 Migration, Law and Policy 

2021-22 

 

30 Optional 

UJUUJG-30-2 Sports Law 2021-22 

 

30 Optional 

 

Year 3 

 

Year 3 Compulsory Module Options 

Students must take one of the following 30 credit compulsory module options: 

 

Code Module Title Credit Type 

UMCDHU-30-3 Applied Business Project 2022-

23 

 

30 Compulsory 

UMCD9W-30-3 Critical Business Enquiry 

Project 2022-23 

 

30 Compulsory 

UMCD9Q-30-3 Enterprise Project 2022-23 

 

30 Compulsory 

 

Year 3 Compulsory Modules 

Students must take all of the following 15 credit compulsory modules: 

 

Code Module Title Credit Type 

UMSDMK-15-3 Integrated Business 

Management Simulation 2022-

23 

 

15 Compulsory 

UMODML-15-3 Managing Organisational 

Change 2022-23 

 

15 Compulsory 

UMSD7T-15-3 Strategic Management 2022-23 

 

15 Compulsory 
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Year 3 Optional Business Modules 

One 15 credit Business option should be selected from: 

 

Additional options, as appropriate and available, may be offered through the annual Online 

Module Choices process each year. 

 

Code Module Title Credit Type 

UMSD87-15-3 Business Innovation and 

Growth 2022-23 

 

15 Optional 

UMODS9-15-3 Creating a Better Future 2022-

23 

 

15 Optional 

UMCDKD-15-3 Cross Cultural Learning and 

Development 2022-23 

 

15 Optional 

UMSD84-15-3 Entrepreneurship - Ideas and 

Practices 2022-23 

 

15 Optional 

UMPD7F-15-3 Human Resource Development 

and Knowledge Management 

2022-23 

 

15 Optional 

UMAD5T-15-3 International Financial 

Management 2022-23 

 

15 Optional 

UMAD5X-15-3 Investment Management 2022-

23 

 

15 Optional 

UMOD6F-15-3 Organisational Leadership 

2022-23 

 

15 Optional 

UMAD5R-15-3 Personal Financial Planning 

2022-23 

 

15 Optional 

UMMD7P-15-3 Project Management 2022-23 

 

15 Optional 

UMED95-15-3 Sustainable Business 2022-23 

 

15 Optional 

 

Year 3 Optional Law Modules 

30 law credits should be selected from: 

 

Code Module Title Credit Type 

UJUUKP-30-3 Company Law in Context 2022-

23 

 

30 Optional 

UJUUKS-30-3 European Union Law 2022-23 

 

30 Optional 

UJUUH4-30-3 Globalisation, Trade and 

Natural Resources 2022-23 

 

30 Optional 
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PART C: Higher Education Achievement Record (HEAR) Synopsis 

Students are challenged in their ability to communicate, analyse and problem-solve, developing their 
intellectual capacity focusing on practical, enterprising and future-facing application within the legal arena 
and elsewhere. This course provides a comprehensive business education, equipping students with the 
business knowledge and skills for a successful career in a complex business world. It offers the broadest 
range of modules, ensuring a breadth of knowledge to support students in their future career aspirations. 
Successful completion of the programme requires students to be independent, analytical and critical. It 
requires them to work effectively within diverse teams and demonstrate strong information literacy, a 
spirit of enquiry and to be reflective in practice. It will also require a broad theoretical and practical 
knowledge of a broad range of business functions and the broader international business environment. 

 
 

PART D: EXTERNAL REFERENCE POINTS AND BENCHMARKS 

Description of how the following reference points and benchmarks have been used in the design of the 
programme: 
 
QAA UK Quality Code for HE: 
 
National qualification framework 
 
Subject benchmark statements 
 
Qualification characteristics for Foundation degrees and Master’s degrees (if applicable) 
 
University strategies and policies: 
 
Staff research projects 
 
Any relevant PSRB requirements 
 
Any occupational standards 
 
Reference should be made to the graduate outcomes identified in the QAA-HEA Guidance 
 
Description of how the following reference points and benchmarks have been used in the design of the 
programme: 
 
QAA subject benchmark statements 
 
Business and Management 
 
University strategies and policies: 

UJUTKB-30-3 Intellectual Property Law 2022-

23 

 

30 Optional 

UJUULA-30-3 Law of Financial Crime and 

Regulation 2022-23 

 

30 Optional 

UJUTNG-30-3 Media and Entertainment Law 

2022-23 

 

30 Optional 
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University’s Vision and Mission – 2020 Strategy 
 
University Strategic Plan 
 
UWE Charter 
 
Faculty strategies and policies: 
 
Blended Learning Framework 
 
Curriculum Principles 
 
Employability Strategy 
 
Faculty of Business and Law LTA Strategy 
 
Staff research projects: 
 
Where ever possible staff are encouraged to utilize their research – and that of colleagues – to inform 
their teaching, both in terms of content and pedagogic approach 
 
Employer interaction and feedback: 
 
Employers and alumni are regularly consulted to ensure the currency and relevance of the programme 

 
 

PART E: REGULATIONS  

Approved to University Regulations and Procedures. 

 


