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Part 2: Learning and Teaching

Learning
Outcomes

This module focuses on understanding both the theory and practice of applying
psychological assessment techniques in the work place. The module encourages a
critical engagement with the nature and effectiveness of different methods and types
of assessment. The module includes understanding current theories and applications
regarding best practice of psychological assessment. The module also covers issues
regarding fairness, diversity and ethics.

On successful completion of this module students will be able to:

Understand and critically evaluate the theory and development of psychometric
tests as they are used in occupational settings. (Component A and Component B)
Understand and critically evaluate theories and models regarding how
psychological assessments are used in assessment and selection, including
consideration of reliability, validity, performance criteria and utility. (Component A
and Component B)

Considering the criteria for choosing and designing assessment methods including
diversity, fairness and ethical practice. (Component A and Component B)
Evaluate and understand the application of relevant statistical and technical
concepts to the technical evaluation of psychometric measures and demonstrate
critical awareness of issues involved in such analysis. (Component A and
Component B)

Read and understand the advantages and limitations of different types of
assessment (Component B)

Interpret and provide feedback from test scores (Component A)




Syllabus Outline

Indicative content:

1. Introduction to Psychometrics

2. Types of Tests and Scales

3. Constructing Scales | - Classical Test Theory

4. Constructing Scales Il - Questions & Item Generation
5. Constructing Scales Il - Factor Analysis

6. Standardization and Norms

7. Reliability

8. Classical Test Theory & Reliability

9. Validity

10. Evaluating a Test

11. Ability Testing

12. Personality Testing

13. Alternative Approaches to Assessment
14. Job Analysis and Defining Assessment Needs
15. Selection & Assessment

16. Test Administration

17. Test Interpretation

18. Test Feedback

19. Ethics and Fairness

20. Professional Practice in Assessment

Contact Hours

Students will be expected to attend scheduled timetabled sessions — these will be via
online delivery. They will also be expected to engage in further reading and group
based online discussions as well as independent study. There will be approximately
300 hours of learning, made up of 72 hours contact time.

Teaching and
Learning
Methods

Students will be expected to attend scheduled timetabled sessions — these will be via
online delivery. They will also be expected to engage in further reading and group
based online discussions as well as independent study. There will be approximately
300 hours of learning.

Scheduled learning: includes online lectures and core reading (40 hours). There will
also be face to face workshops and scheduled online group discussions (32 hours).

Independent learning: includes hours engaged with essential reading and
asynchronous online discussions (128 hours) as well as assignment preparation and
completion (100 hours).

Virtual Learning: This module will be supported by a range of online learning
environments, such as Blackboard where a wide range of course materials will be
available. Students will be expected to access and engage with these materials
throughout the module. Discussion boards will be enabled for student use and
facilitated/moderated by the module leader.

Key Information
Sets Information

Key Information Sets (KIS) are produced at programme level for all programmes that
this module contributes to, which is a requirement set by HESA/HEFCE. KIS are
comparable sets of standardised information about undergraduate courses allowing
prospective students to compare and contrast between programmes they are
interested in applying for.




Key Information Set - Module data

Number of credits for this module

Hours to [Scheduled Independent Placement |Allocated
be learning and study hours studyhours [Hours
allocated |teaching
study hours

300 72 228 0 300 &

The table below indicates as a percentage the total assessment of the module which
constitutes a -

Written Exam: Unseen written exam, open book written exam, In-class test
Coursework: Written assignment or essay, report, dissertation, portfolio, project
Practical Exam: Oral Assessment and/or presentation, practical skills assessment,
practical exam

Please note that this is the total of various types of assessment and will not

necessarily reflect the component and module weightings in the Assessment section
of this module description:

Total assessment of the module:

Written exam assessment percentage 50%

Coursework assessment percentage 50%

Practical exam assessment percentage 0%
100%

Reading
Strategy

All students will be encouraged to make full use of the print and electronic resources
available to them through membership of the University. These include a wide range of
electronic journals and a wide variety of resources available through web sites and
information gateways. The University Library’s web pages provide access to subject
relevant resources and services, and to the library catalogue. Many resources can be
accessed remotely. Students will be presented with opportunities within the curriculum
to develop their information retrieval and evaluation skills in order to identify such
resources effectively.

Any essential reading will be indicated clearly, along with the method for accessing it,
e.g. students may be expected to purchase a set text, be given or sold a print study
pack or be referred to texts that are available electronically, etc. This guidance will be
available either in the module handbook, via the module information on Blackboard or
through any other vehicle deemed appropriate by the module/programme leaders.

If further reading is expected, this will be indicated clearly. If specific texts are listed, a
clear indication will be given regarding how to access them and, if appropriate,
students will be given guidance on how to identify relevant sources for themselves,
e.g. through use of bibliographical databases.
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Part 3: Assessment

Assessment Strategy Two components of summative assessment are used.

Test feedback: This assessment component requires students to provide
oral and written feedback to a candidate based on their test scores on a
number of specific psychometric measures. Students will be required to
analyse and evaluate the results of specific psychometric tests and provide
written and oral feedback based on these results. This assessment
demonstrates the student’s ability to analyse, interpret and understand what
psychometric assessments demonstrate as well as the ethics and
competencies involved in candidate feedback. The student will be required to
write up their report under controlled conditions.

Test Review: This component requires students critically evaluate the test
materials associated with a psychometric test. This involves an evaluation of
the material associated with the test such as the official test manual and other
information provided with a psychometric assessment. The student should
also provide a review of the psychological evidence associated with this test.
This assessment requires students to understand the purpose and
application of an instrument, evaluate the development and theory, describe
and evaluate the reliability, validity and use of the instrument. The review will
demonstrate the students ability to understand the use of different measures,
the process of development of psychometric assessments, understanding
and evaluation of the key statistical information provided as well as assessing
validity, ethics and fairness associated with test use. This assessment will be
3000 words in length.




Identify final assessment component and element

% weighting between components A and B (Standard modules only)

First Sit

Component A (controlled conditions)
Description of each element

Element weighting
(as % of component)

1. Test feedback Exam (2 hours)

100

Component B
Description of each element

Element weighting
(as % of component)

1. Testreview (3000 words)

100

Resit (further attendance at taught classes is not required)

Component A (controlled conditions)
Description of each element

Element weighting
(as % of component)

1. Testfeedback Exam (2 hours)

100

Component B
Description of each element

Element weighting
(as % of component)

1. Testreview (3000 words)

100

If a student is permitted a retake of the module under the University Regulations and Procedures, the
assessment will be that indicated by the Module Description at the time that retake commences.




